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The European Management Review is an international journal dedicated to advancing the under-
standing of management in private and public sector organizations through empirical investigation and
theoretical analysis. The European Management Review provides an international forum for dialogue
between researchers, thereby improving the understanding of the nature of management in
different settings and promoting the transfer of research results to management practice. Although
one of the European Management Review’s aims is to foster the general advancement of management
scholarship among European scholars and/or those academics interested in European management
issues, submissions are encouraged from all management scholars regardless of national origin and
manuscripts should not be limited to themes dealing with European countries. The journal’s international
scope is reflected in its international editorial board and its sponsorship by the European Academy of
Management.
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If you would like to submit a manuscript to European Management Review or to make an infor-
mal enquiry, please contact: Pierre Dussauge, HEC School of Management, Groupe HEC, 1, Rue de la
Libération, F-78350 JOUY-EN-JOSAS, France. Email: dussauge@hec.fr
Full instructions to authors can be requested by contacting: journals-info@palgrave.com or on the
website at www.palgrave-journals.com/emr

The European Management Review is receptive to research across a broad range of management
topics such as human resource management, organization theory, strategic management, corporate
governance and managerial economics. Contributions can also be grounded in the basic social
disciplines of economics, psychology, or sociology. Articles can be empirical, theoretical or
measurement-oriented. Conceptual articles should provide new theoretical insights that can
advance our understanding of management and organizations. Empirical articles should have
well-articulated and strong theoretical foundations. All types of empirical methods - quantitative,
qualitative or combinations - are acceptable.
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ABOUT EURAM

The European Academy of Management (EURAM) is an open, international and multicultural European
forum for networking and research in general management, strategy, corporate governance, organisational
theory, organisational behaviour and decision-making. It provides a common academic platform to Euro-
pean researchers for active networking, encouraging critical examinations of the historical and philo-
sophical roots of management theory and practice. It also contributes to the development of European
research traditions, emphasising multidisciplinary theoretical perspectives and methodological pluralism.
To join EURAM, please go to:
http://www.euram-online.org/membership.htm,  or email Nicole Coopman (coopman@eiasm.be).
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